T A ARE¥LSIBEEERRE FETE)

<EHLA>
“TrAYHBEEE
(The Academy of Management)
1986EFSERKR”
m E xt F

213, EAFERHEDC BT 3R EEO—L
LT, & (198) £8H, 74 #iEE¥L (Acade-
my of Management) Z&8MT 2 EE 2B, RER
DRDIZIEL, UTHEESOERKESDOHKT 2 HEEEH
EHL, [Z2HB] 0BDERELELVWERY, XK
K% (annual meeting) | £ —E T -Th, BEEIE
VA4 XORCRES N2 T K —HOHERL (Best
Papers Proceedings) 7513 Th, ML ETHESH
400 HEZB B2 2ABOLDO LB bV KRHEER
RKETHDD, RELEOREEBNTHZ LI,
EDTORAETH D, TOEKRTUTOREL, &
EORMLEBYOZ E&PLIZ, TERZLETLHEE
NFCEHNTHIOLB T icL 8Ty, KEMSHR
FEERTOEIDOITTHRNIERNSIETH AL,

LIABTHET A ) AWHLL iz THEEBH K
T o TS [#E (management) | O, FERAS
(L SEIL 5 E 74 ) A BRE¥EL50BEICY
2 T3] BT 2|ERE, PRLbVRD2HTH
hWbhith2BEHLREEE2 20 L Bbivs,

(1) 77XV IOREFORELBALBERETARS
LE, EDX3R7—<HBELOMTE > TWVBEhy,

2) 7A)AIREFEDERKEOEHTIIEN X
5 BEEVITHhR T 5h,

BRERPDITRELIELDZIATH 5,

ST HERBE B4 L CT1004E (100 Years of
Modern Management) |, [#EEX4HRE L T504E
(50 Anniversary of the Academy of Management) |
EVI EDLDTRETNERLHE - LS EDOERAE
DIFHE7ar 741k, 8 ALIH~IBHDFHAL S 0
774k, 8AI3~NIGHDOEFRET TS T L0221
T oY, MEIXETHREE (HERBOK¥EKE
ARENEBT LTHLRVHER) CHRREEOH
KELEZ, POEZLERBCIPLOCRBOBLE S
23K BITohbDT, EFURETIERBA

(321) 67

DFHTHDH, FREFZOLOTREVOTEFIZ
izl Thian, LiedoT8 AISHDEFX
&, LK EREE 100 BE] BEEFL50BE] &
B 5 B PIRABRBLED, A s#EARL RS,
STEHRBRE, TAV BRI Fa—ty Y
MER P VZEHDT7—Y ¥ Py THEE L TV 5Bk
E, EFRHAX P HRERD» SREEAICKE-> THEE
#D T &z, 8 BI3AFRH 9R00FHR T+ YD
Logan ZFEEEF R, >/ T OHare ZHEITH|FE L
e DIXR10M205 Tdh > T T ReRHIFEREIC—
ROLKBAUBNELDTEH, L LHRBRSKX b
VR TEIERD 7 TRHEITH 50T, EBIL 28
F03 &) ZLitind, KR Y by Ti2fil
DIEHERABREZETIDE7 A ) ADOLEO—RER
L CHEBRE W, ¥H Y7 T3EE Y TRIEIZH60°K,
KRR YD 0K LV RFELWERLETH o0, BEE
POHOPLETR0SY 7y —2 Y, BHEED
Hyatt Regency Chicago IZE|#, Zhd T KHEER
FFLT, REEBLHLrHEZIThHoT, FEE
RIELEHKXBMBR, FH1RH» 5, AL EHME
BRI =ty SEREC BN L {, The Acade-
my of Management D50 L5 Z & T, HEMiX
Claremont Graduate School @ P. F. Drucker #i%
&, Carnegie-Mellon University @ H. A. Simon
#HIZTH o1zo Drucker #i2(¥, *“Management in
Modern Times” &5 BT, BRECHSHRET
kT2 (HEELTORE] Oz 2&kLE, £
7z Simon ##%iX, “Behaving Like a Manager” &
WHEET, —RESNCAZ 2REERTOBRER
TEHLARBENCHBLIBZLEFRTOINATH-
Tco BERODOREE X, Simon HiZD i EAMNCIER
BRIEEZRL, BEATERLAEZOE Y O AHE
200 LA EL BT 2o e E HIRTH o720 D
WMEODE, UL BT 100 BE] [50FE] ©
We B R R HCORED BRI o, EEH T,
Simon B L S BE FRFAND F 2w 7 - 4 ¥ -
74 LDOREBTEL T eled, BEY S 5B
Bz b oI '

8 A14B 3 25 8 Fe007r 5 L ZHIRE Z L OB
RED, HLOLBT—HFBBEhi, ZZETE
T7 XA AOREREESLEY, FE (Management) ED
PO ELOEICKRELTRL T2 ERTE



68 (322)

LTz, ZOXEM, 7AYIREFESOB
REATOEELRAREHAEZ, HBRLTWELEXD
hEPoThb, BEEEY, TOFBIT Lo
T2 LRNTNBZ LIENIEL IV, EIRKRIT L
DL, FhEFIETHIEUTOEY T
Hdc; Ay IRIBEERT,

1. Business Policy and Planning (BPP)

2. Careers (C)

3. Entrepreneurship (E)

4. Health Care Administration (HCA)

5. International Management (IM)

6. Management Education and Development
(MED)

7. Management History (MH)

8. Managerial Consultation (MC)

9. Organization and Management Theory
(OMT)

10. Organization Development (OD)

(OB)

12. Organization Communication (OC)

11. Organization Behavior

13. Personnel, Human Resource Management
(PHR)
14. Production Operations Management
(POM)

15. Public Sector (PS) '
16. Research Method (RM)
17. Social Issues in Management (SIM)

18. R & D Technology,/Innovation (RD)
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9:00 am-6:00 pm

WEDNESDAY, AUGUST 13

25(/% ﬂmem/.ia/ty Year j

ALL CONVENTION ACTIVITIES

Registration

wacker Exhibition Secretary-Treasurer:

Hall
Exhibition Level
Fast Tower

9:00 am-6:00 pm

Walter B. Newsom, Mississippi State University

Membership

Wacker Exhibition Director of Membership:

Hall
Exhibition Level
East Tower

Joseph P. Yaney, Texas Tech University

9:00 am-5:00 pm Placement
Wacker Exhibition Directof of Placement:

9:00 am-5:00 pm Exhibitors
Wacker Exhibition Publisher Relations/Exhibits Coordinator:

Hall
Exhibition Level
East Tower

1:00-6:15 pm
Grand Bsiiroom
E&F

Baliroom Level
East Tower

6:30-8:00 pm
Grand Baliroom
A,B,C&D North
Baliroom Level
East Tower

WEDNESDAY, AUGUST 13

Carl R. Swanson, North Texas State University

All Academy Centennial/Anniversary
Symposium
(See Program Section for Details)

Social Hour (cash bar)
(Academy members and guests)

ACADEMY COMMITTEE MEETINGS/RECEPTIONS

Hall James B. Townsend, Kansas State University
Exhibition Level

East Tower

8:30-12:00 pm Board of Governors Meeting

Ogden Presiding:

Zrd Fleor

West Tower

11:00-12:00 pm
Skyway 261
Skyway Level
East Tower

4:00-5:00 pm

Fred Luthans, University of Nebraska at Lincoin

Centennial/Anniversary Committee Meeting
Presiding:
W. Jack Duncan, University of Alabama in Bir-
mingham

Executive Committees of Professional Divisions
and Interest Groups
Business Policy and Planning - Skyway 261
(Skyway Level, East Tower)

Careers - Stetson F (Parking Level, West
Tower)

Entrepreneurship Interest Group - Skyway 273
(Skyway Level, East Tower)
(and 10:30-12:00 pm, Skyway 273)

Health Care Administration - Skyway 264 (Sky-
way Level, East Tower)

international Management - Buckingham (Con-
course Level, West Tower)

Management Education & Development - Pi-
casso (Concourse Level, West Tower)

Management History - Hong Kong (Ballroom
Level, West Tower)

Managerial Consultation - Skyway 265 (Skyway
Level, East Tower)

Organization and Management Theory - Colum-
bus A&B (Ballroom Level, East Tower)

4:00-5:00 pm
San Francisco
Baliroom Level
West Tower

5:00-6:00 pm
Skyway 261
Skyway Level
East Tower

5:00-6:00 pm
Skyway 264

Organization Development - Gold Coast (Con-
course Level, West Tower)

Oiganizalional Behavior - Columbus C&D (Ball-
room Level, East Tower)

Organizational Communication - Columbian
(Concourse Level, West Tower)

Personne!/Human Resources - Skyway 268
(Skyway Level, East Tower)

Production/Operations Management -
Haymarket (Concourse Level, West Tower)

Public Sector - McCormick (3rd Fioor, West
Tower)

R&D/Technology/innovation Interes: Group =
Du Sable (3rd Floor, West Tower)

Research Methods Interest Group - Field (3rd
Floor, West Tower)

Social issues in Management - Water Tower
{Concourse Levet, West Tower)

Women in Management - Skyway 269 (Skyway
Level, East Tower)

- Newsletter Editors of Divisions and Interest

Groups
Presiding:
Rose E. Knotts, North Texas State University

Current (1985-86) Protessional Division
Chairpersons
Presiding:

Richard M. Steers, University of Oregon

Incoming (1986-87) Professional Division
Chairpersons
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3:15-5:15 pm
Columbus H
Ballroom Level
East Tower
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Philip Kotler, Northwestern University

Symposium: Changing Nature of the Executive:
Implications for Career Planning and Consuit-
ing Jointly Sponsored with Careers Division
Chairpersons:

Michael J. Driver, University of Southern

Califormia

Jeffrey A. Sonnenfeld, Harvard University

Constraints and Changes at the Top
tay W. Lorsch, Harvard University

Senior Executives and Role Choice
Larry E. Greiner, University of Southern Cali-
forma

Executive Style
Michael J. Driver, University of Southern Cali-
fornia

Managing the CEQO's Career: Denying Retirement
Jeffrey A. Sonnenfeld, Harvard University

Changing Role of Human Resource l.-'unction in
Executive Succession
Barry D. Leskin, University of Southern Califor-
nia

Discussant:
Norman J. Ryker, Chief Executive Officer,
Pneumo-Avex Corporation

ORGANIZATION AND MANAGEMENT THEORY

8:00-8:15 am
Columbus A&B
Ballroom Level
East Tower

'8:15-10:00 am
Columbus A&B
Baliroom Levei
East Tower

8:15.9:55 am
Gold Coast
Concourse Level
West Tower

Weicome
Division Chairperson:

Gerald R. Salancik, Carnegie-Mellon University
Program Chairperson:

Richard L. Daft, Texas A&M University

Symposium: Ecological and Institutional Deter-
minants of Organizational Labor Markets
Chairpersons:
Douglas R. Wholey, University of Arizona
Jack W. Brittain, University of Texas at Austin

Ecological Determinants of Organizational Labor
Market Structures
Douglas R. Wholey, University of Arizona
Jack W. Brittain, University of Texas at Austin

The Career Dynamics of Entrepreneurship: An
Empirical Analysis of Self-Employment in the
Federal Republic of Germany
Elaine M. Mosakowski, University of California,
Berkeley
Gienn R. Carroll, University of Calitornia.
Berkeley

Cultural Differences and the Structure of Organi-
zational Labor Markets: A Comparison of the
United States and Japan

James R. Lincoin, University of Arizona

Discussant:
Shelby Stewman, Carnegie-Meilon University

Symposium: Competing Perspectives of Orga-
nizational Environments and Strategy: An In-
ter-Paradigmatic Discussion
Chairperson:

Oguz N. Baburoglu, West Chester University

Corporate Strategy as Evolutionary Growth
W. Graham Asttey, University of Pennsylvania

Conceptualization of a Fifth Level in the Emery-
Trist Framework of Organizational Environments
and Its Implication to Strategy

THURSDAY
Oguz N. Baburoglu, West Chester University

Ambiguity, Equivocality, and Uncertainty: The
Theoretical Constructs and Their Role in *“Con-
strained Niches'' versus “Enacted Environment”’
Debate

Huseyin Leblebici, University of Illinois

Discussants:
Fred E. Emery, Australian National University
Gerald R. Salancik, Carnegie-Meiion University
Dougias R. Wholey, University of Arizona

8:15-10:00 am Symposium: The Context, Process, and Effec-
Regency B tiveness of Strategic Organizational Decisions
Ballroom Level Jointly Sponsored with Business Policy and
West Tower Planning Division

Chairperson:
James W. Dean, Jr., Pennsylvania State Uni-
versity

The Labeling of Strategic Issues as Threats and
Opportunities: implications for Process and Ac-
tion

Jane E. Dutton, New York University

Susan E. Jackson, University of Michigan

Overview of the Penn State Project on Strategic
Organizational Decision Making
James W. Dean, Jr.,, Pennsylvania State
University
Stephan J. Motowidlo, Pennsylvania - State
University
Mark Sharfman, Pennsylvania State University

A Longitudinal Study of the Comprehensiveness
of Strategic Decision Processess
James W. Frederickson, Columbia University

Strategic Decision Making and Top Management
Teams*
Kathlieen M. Eisenhardt, Stanford University
L. Jay Bourgeois Ill, Stanford University

8:30-10:00¢ am Executive S ion: C and C

Burnham quences

3rd Floor Chairperson:

West Tower Cecilia M. Falbe, State University of New York
’ at Aibany

Why He Left: An Explanation for the Succession
Effect
Stewart D. Friedman, University of
Pennsylivania
Harbir Singh, University of Pennsylvania

The Political Context and Consequences of Ad-
ministrative Succession
M. Ann Weish, University of Cincinnati
Gordon E. Dehier, University of Cincinnati

Executive Succession: The Changing Character-
istics of Top Management Teams

Beverly Virany, Columbia University

Michael L. Tushman, Columbia University

10:15-11:45 am Organizational Creation and Survivai: Ecologi-

Burnham cal Determirants
3rd Floor Chairperson:
West Tower William G. Egelhoff, New York University

Organizational Species’ Dependence on Thair
Environments for Resources
Donald W. Beard, University of Washington
Gregory G. Dess, Florida State University
Alan D. Bauerschmidt, University of South
Carolina

Strategies and Qutcomes of Organization Crea-
tion: Patterns in Performance
Elaine F. Romanelli, Duke University



